


Introduction  

Imagine that you finally land a dream job only to have it turned into a nightmare because false information found 
on your pre�æemployment background check prevents you from gaining employment. 

From entry level to executive suite, most jobs these days require a pre�æemployment background check. A recent 
survey from the Society for Human Resource Management (SHRM) revealed at least 80 percent of U.S. 
businesses conduct some variety of background checks on prospective employees, and many employers are re�æ
checking current workers in addition to applicants. 

Statistics also show that hiring managers find discrepancies on over 50 percent of applications and resumes. 
With high unemployment resulting in a large pool of talented jobseekers, employers can �± and most surely will �± 
be as stringent as possible when it comes to the pre�æ employment screening process. 

If you are one of the millions of people currently looking for work, you most likely will undergo a background 
check. 

 

What's in a Background Check?  
The types of searches that are included in background checks depend on the job, but the majority of them 
include: 

 

A Social Security Number (SSN) Address Trace (to locate addresses you may have lived at); and 
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In addition, many employers seek other information such 
as: 

 

A Sex Offender Search; 

Anti�æterrorist Search; 

An Employment/Salary Verification; 

An Education Verification; 

A Professional License Verification; 

A Motor Vehicle Driving Records (MVR) Search; and 

A Credit Report (mostly in jobs dealing with finances 
and executive level positions). 
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5 Most Common Mistakes in Background Checks & How to Correct Them  


